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Abstract: Manufacturing organizations face sustainability issue which leads
manufacturers to realize the importance of achieving corporate sustainability performance.
Waste management practices along with good Islamic work ethics provide guidelines for
employees in sustaining the organization in a sustainable manner. The objective of this
paper is to examine the effect of waste management on corporate sustainability
performance with the mediating role of Islamic work ethics. Questionnaires have been
distributed to the employees from middle to top level management in chemical
manufacturing organization. The findings indicate that there is a positive effect of waste
management on corporate sustainability performance. The findings also show that Islamic
work ethics mediate the relationship between waste management and corporate
sustainability performance. This study contributes to the body of knowledge on sustainable
manufacturing by identifying the influence of Islamic work ethics as a mediator between
waste management and corporate sustainability performance. This study also guides
employees in achieving corporate sustainability performance by the implementation of
waste management along with good Islamic work ethics in the workplace.

Keywords: Waste management, Islamic work ethics, corporate sustainability
performance, manufacturing organization.

Introduction

Businesses not only give positive impact to the development of Malaysia but also give
negative impact to the environment. Malaysia like other nations, is struggling with the need
to balance the demand of growing population with natural environment that has many
issues (Plan, 2015). Many developing countries are facing development problem due to the
economic, social and ecological hazard from climate change, extreme weather, energy,
food and water uncertainty (OECD, 2012). In the context of Malaysia, it is facing a
dilemma between focusing on the growth of economy while preserving the environment
like other developing countries (Plan, 2015; Yatim, Mamat, Mohamad-Zailani, & Ramlee,
2016). Accordingly, the Malaysian government has highlighted the importance of waste
management in achieving corporate sustainability performance along with the practices of
good ethics.

Sheopuri and Sheopuri (2015) stated that a powerful green sense of responsibility and
social conscience have to be developed by the organizations that realized the importance
of being green. The solution for global economic crisis lies in work ethics that must be
instilled in organizational culture in order to achieve sustainable business performance (A.
S. Abbasi, Rehman, & Bibi, 2011). In today‘s challenging world, success is no longer
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measured by short-term profit maximization, and to be seen as sustainable, Islamic work
ethics must be integrated into decision making and strategy in achieving sustainability
(Abdelzaher, Kotb, & Helfaya, 2016; Abdul Aris et al., 2016). Thus, the objective of this
study is to examine the effect of waste management on corporate sustainability
performance with the mediating role of Islamic work ethics.

Literature Review

Waste Management

Any substance or product that has no value or further use for the organization or person
that owns it, or that will be discarded can be defined as waste. However, waste excludes
substances or products that are sold or reused by the organizations that own them
(Commission, 2006). According to Statistics (1997), all those actions and activities that are
required to manage waste from its inception to its final disposal is known as waste
management. The term usually relates to all kinds of waste. Waste is generated during the
processing of raw materials into final products, final products consumption, other human
activities, or during the extraction of raw materials (Statistics, 1997).

Waste management is important to be practiced in all sectors in order to achieve corporate
sustainability performance. Thus, there should be emphasis on strengthening government
supervision and controlling illegal dumping, improving stakeholders’ waste awareness and
refining regulations (Ding, Yi, Tam, & Huang, 2016). High productivity indicates high
income but excessive production of solid waste due to the increase in consumption has
aggravated the waste management issues (Rapke, 1999). In Malaysia, waste productions
are at an alarming rate, faster than the natural degradation process and resources used,
exceeding the rate these materials are being replaced (Ramayah, Lee, & Mohamad, 2010).
Corporate Sustainability Performance

There is no common definition of corporate sustainability (Roca & Searcy, 2012; Seyhani
& Durmaz, 2015). Corporate sustainability can refer to a dynamic state that arises when
the organization develops continuous shareholders and stakeholders’ value which
maintains the well-being of the economy, environment and society for a long-term goal
(Hassan, Abidin, Nordin, & Yusoff, 2016; Hassini, Surti, & Searcy, 2012). Corporate
sustainability is also described as conducting operations in a manner that meets the existing
needs without compromising the ability of future generations to meet their needs and has
regard to the impacts that the business operations have on the life of the community in
which it operates (Hart & Milstein, 2003).

According to Seyhani and Durmaz (2015), corporate sustainability is essential in achieving
the organization’s vision without losing competitive advantage while ensuring
companywide economic growth, environmental stewardship, and providing social
responsibilities without contradicting its mission and goals. The components of corporate
sustainability performance are the triple bottom line which are: economic sustainability,
environment sustainability, and social sustainability (Elkington, 1997). According to
Janek, Riccerib, Sangiorgia, and Guthrie (2016), the term ‘triple bottom line’ which has
gained popularity among sustainability agenda was introduced by Elkington (1994).
Islamic Work Ethics

The sayings and practices of the Prophet Muhammad (S.A.W) and Quran are the main
sources of Islamic work ethics (Abdelzaher et al., 2016). According to Yesil, Sekkeli, and
Dogan (2012), Al Quran is the central religious text of Islam, the book of Divine guidance
and the direction of mankind which is the last revelation to prophet Muhammad (S.A.W).
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Meanwhile, hadith is an oral tradition relating to the words and deeds of Prophet
Muhammad (S.A.W) (Yesil et al., 2012). Both Al Quran and hadith are important sources
of teaching in Islam (A. S. Abbasi et al., 2011). Ethics in the Islamic perspective are an
indication of good value whether in feeling, behaviour, thinking or action (Al-Qudsy,
2007). Some of the Islamic values are perfectionism, fairness, promise-keeping,
responsibility, accountability, trustworthiness, benevolence, competence, capability,
honesty, transparency, cleanliness, piety, cooperation, timeliness, punctuality and
consultation, and these values were also found to have been directly stated in the Prophet's
traditions (Wahab & Rafiki, 2014). As stated by Abdul Aris et al. (2016), in doing business,
acting ethically is essential in Islam, and this involves all the morally correct factors
including production, business processes and an organization’s behaviour with its
customers and the communities in which it operates.

Waste Management and Corporate Sustainability Performance

A study done by Kulkarni, Rao, and Patil (2014) found that waste management has helped
the industry to achieve sustainable business performance. In industry, devising innovative
ways of manufacturing and replacing the hazardous chemicals with the green concepts can
become resilient to the challenges of the environment (Kulkarni et al., 2014). Based on
Chan (2013), the environment can be protected by demonstrating the commitment to the
environmental protection by practicing waste management. Meanwhile, socially, the usage
of advanced equipment in waste management provides better health protection to
employees (Kirama & Mayo, 2016), and properly managed waste reduces the health and
safety risk (Momodu, Dimuna, & Dimuna, 2011). Good waste management simplifies the
collection activities and reduces the time of loading and off-loading wastes, thus improving
the efficiency of the organization (Kirama & Mayo, 2016). Previous study found that waste
management leads to environmental sustainability (Shah & Ward, 2007). Kirama and
Mayo (2016) stated that disposal of wastes is essential to the public health and the
environment protection. The present national and local policies on solid waste management
seems adequate to push the implementation of waste management towards sustainability
(Permana, Towolioe, Aziz, & Ho, 2015). Previous study by Schoenherr (2012) shows that
environmental initiatives such as waste management is advantageous in terms of doing the
right thing and also in terms of organizational performance. Therefore, it is a must for an
organization to practice waste management into their daily operations in achieving
sustainable business.

Mediating Role of Islamic Work Ethics on Waste Management and Corporate
Sustainability Performance

According to Prillwitz and Barr (2011), individual attitudes towards environmental
practice and sustainability for segmentation approaches can be a fruitful attempt to improve
the effectiveness of sustainability. Better environmental practice is impacted by the
organization’s mind-set, culture and values along with the effective systems and
technologies in attaining sustainability (Kulkarni et al., 2014). The factor of inner growth
would predict significant correlations with pro environmental attitudes and sustainable
lifestyles, as well as with life satisfaction and the desire to contribute to society (Hedlund-
de Witt, De Boer, & Boersema, 2014). Barutcugil (2004) argued that ethical organizations
could obtain numerous benefits like, efficiency in communication, employee
accountability, competitive advantages, and efficiency.

Additionally, Mohamad, Idris, Baharuddin, Muhammad, and Sulaiman's (2012) findings
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have shown that the potential role of religious communities in environmental practices has
to go beyond the general idealism on the positive influence of religious values or ethics on
environmental protection. Backing up the argument stated above, a good number of
researchers assured that Islamic work ethics principles have high probability to increase
the performance and quality of each individual and organization (Ahmad, 2011; Ali & Al-
Owaihan, 2008; Husin, 2012; Jalil, Azam, & Rahman, 2010; Kumar & Che Rose, 2010).
Research Methodology

The chemical manufacturing industry has been chosen in this study due to the high
sustainability issues occurred in this industry (Ta et al., 2016). Furthermore, employees
from middle to top level management have been selected as the sample. Questionnaires
were distributed to the employees in 130 chemical manufacturing organizations which
were listed in the Federation of Malaysia Manufacturing. In order to guarantee the content
validity of the measurement in this study, discussions have been done with the experts in
the field and the employees from the chemical manufacturing industry. This study used
multistage sampling technique and the data were analysed using partial least square (PLS)
analysis. The proposed hypotheses are as below:

HI1: There is a significant effect of waste management on corporate sustainability
performance.

H2: There is a significant effect of waste management on Islamic work ethics.

H3: There is a significant effect of Islamic work ethics on corporate sustainability
performance.

H4: Islamic work ethics mediate the relationship between waste management and
corporate sustainability performance.

Results and Discussion

Organization Profile

This study analysed 130 chemical manufacturing organizations. The response rate is 43%.
There are nine types of chemical manufacturing that have been classified by the Federation
of Malaysian Manufacturing. Table 1 below shows the organization’s demographic profile.
Table 1: Organization Profile

Demographic Frequency Percentage
Types of Chemical Manufacturing
1) Basic chemicals, except fertilizers and nitrogen compounds 6 4.6
2) Fertilizers and nitrogen compounds 1 0.8
3) Plastics in primary forms and of synthetic rubber 4 3.1
4) Pesticides and other agro-chemical products 5 3.8
5) Paints, varnishes and similar coatings, printing ink and 17 13.1
mastics 11 8.5
6) Pharmaceuticals, medicinal chemicals and botanical products 27 20.8
7) Soap and detergents, cleaning and polishing preparations, 34 26.2
perfumes and toilet preparations 0 0
8) Other chemical products not elsewhere classified 25 19.2
9) Man-made fibres
10) Mix of types
Number of Workers (Size)
74 and below (Small) 62 47.7
75-200 (Medium) 38 29.2
201 and above (Large 30 23.1
Operational Period (Year)
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10 and below 6 4.6

21to 30 13 10.0

31 to 40 1 0.8

41 and above 110 84.6
Reliability

Composite reliability is used to measure the internal consistency. According to Bagozzi
and Yi (1988), composite reliability should be 0.7 or higher. In this regard, Table 2 shows
that the value of composite reliability (CR) is higher than 0.7. Also, the table shows that
all variables used in the study are reliable.

Convergent Validity

According to Amin, Thurasamy, Aldakhil, and Kaswuri (2016), convergent validity is the
degree to which multiple items to measure the same concept are in agreement. In order to
assess the convergent validity, J. Hair, Black, Babin, Anderson, and Tatham (2010)
suggested the use of factor loadings, composite validity and average variance extracted.
The suggested loadings value for all items is 0.5 or higher (Henseler, Ringle, & Sinkovics,
2009). Therefore for this study, 5 items which are items WM2, EP1, EP7, SP1 and SP6
were deleted due to low loading. From Table 2, it is found that most of the constructs
achieve convergent validity as all of the average variance extracted (AVE) values are
greater than the acceptable threshold of 0.5 (Fornell & Larcker, 1981). However, the AVE
of corporate sustainability performance which is 0.491 is acceptable as according to Fornell
and Larcker (1981), even though the AVE is lower than 0.5, but if composite reliability
(CR) is greater than 0.6, it is still acceptable.

Table 2: Convergent Validity

First-Order Second- Loadings AVE
Construct Order
Construct
Waste WMI1 0.638 WM7 0.669 0.50 0.902
Management WMI10 0.825
(WM) WM5  0.669 WME - 0.852
WM6 0.65 WM9 0.844
WM4 0.598 WM3 0.534
Islamic Work IWE1 0.739 IWE2 0.505 | 0.953
Ethics IWE10 0.772 0.794
(IWE) IWE13 0.706 IWE3 0.72
IWE14 0.658 IWE4
IWE15 0.676 0.802
IWE16 0.674 IWES
IWE17 0.719 0.757
IWE18 0.699 IWE6
IWE19 0.723 0.733
IWE7
0.733
IWES
0.747
IWE9
0.767
IWE11 0.553
Economic EP10 0.751 EP6 0.605 | 0.924
Sustainability EP2 0.746 0.819
Performance EP3 0.82 EPS8
EP5 0.768 0.821
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EP9

0.806
EP4 0.679
Environment EnvP10  0.751 EnvP6 0.762 | 0.567 | 0.929
Sustainability EnvP2 0.777 EnvP7 0.816
Performance EnvP3 0.707 EnvP8
EnvP4 0.783 0.7491
EnvP5 0.714 EnvP9 0.801
ENPI 0.745
Social SP10 0.771 SP5 0.848 | 0.603 | 0.932
sustainability SP2 0.759 SP7 0.777
performance SP3 0.748 SPS8 0.774
SP4 0.810 SP9 0.754
Corporate Economic Social 0.482 | 0.962
Sustainability | Sustainability Performance | Sustainability
Performance | 0.924 Performance
(CSP) Environment 0.875
Sustainability

performance 0.945

Discriminant Validity

Discriminant validity is the degree to which items differentiate among constructs or
measure distinct concepts (Amin et al., 2016). The discriminant validity is assessed through
the Fornell-Larcker criterion which is shown in Table 3. It can be seen that the square root
of the AVE for each construct is higher than its correlation with any other construct
(Anderson & Gerbing, 1988). Based on this analysis, it could be interpreted that those
constructs have discriminant validity and thus asserted as valid.

Table 3 Discriminant Validity

Variable CSp IWE WM
Corporate Sustainability Performance (CSP) 0.689
Islamic Work Ethics IWE) 0.491 0.71
Waste Management (WM) 0.564 0.324 0.706

Table 4 below shows the summary of the analysis of the hypotheses results. From the
analysis, it is found that waste management (f=0.453, p<0.01) is positively related to
corporate sustainability performance. Waste management ($=0.324, p<0.01) is positively
related to Islamic work ethics. Islamic work ethics ($=0.345, p<0.01) is positively related
to corporate sustainability performance. Bootstrapping procedure has been used in this
study; this procedure has been suggested by the literature to test the indirect effect, and the
results show that the indirect effect (f=0.112, p<0.01) is significant implying that there is
a mediating effect. The variance accounted for (VAF) is calculated as suggested by Hair,
Hult, and Ringle (2014). The VAF determines the size of the indirect effect in relation to
the total effect (i.e. direct effect + indirect effect): VAF = indirect effect/total effect. The
VAF value is calculated and the value is 0.20. According to Hair Jr, Hult, Ringle, and
Sarstedt (2016), VAF less than 20% means that there is no mediation effect, VAF above
80% denotes a full mediation, while VAF larger than 20% but less than 80% can be
characterized as representing partial mediation. Thus, in this study, the VAF is 20% and
therefore, partial mediation can be assumed to exist. Figure 1 below shows the path
diagram, while Table 5 below shows the summary of direct effect, indirect effect and total
effect in this study.
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Figure 1: Path Diagram
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Table 4: Hypotheses Results
Hypotheses Std. Beta Std. Error t-value Decision
H1: WM -> CSP 0.453 0.46 6.492%* Supported
H2: WM -> IWE 0.324 0.074 4.358%** Supported
H3: IWE -> CSP 0.345 0.103 3.352%* Supported
H4: WM -> IWE -> CSP 0.112 0.038 2.95%* Supported

Notes: **p<0.01; *p<0.05
WM: Waste Management; CSP: Corporate Sustainability Performance; IWE: Islamic Work Ethics

Table 5: Direct Effect, Indirect Effect and Total Effect

Variables Effects Islamic work ethics Corporate
Sustainability
Performance
Effect t-value Effect t-value
WM Direct effect 0.324 4.358 0.452 6.492
Indirect effect - - 0.112 2.95
Total effect 0.324 4.358 0.564 12.592
IWE Direct effect - - 0.345 3.352
Indirect effect - - - -
Total effect - - 0.345 3.352
Conclusion

The result shows that waste management has positive effects on corporate sustainability
performance. It is also found that Islamic work ethics partially mediate the relationship
between waste management and corporate sustainability performance. As a result, this
findings show that Islamic work ethics do affect waste management behaviour, and thus,
affect corporate sustainability performance of the chemical manufacturing organization.
Islam describes humans as caliphs with the obligation to manage and administer the
environment, and thus, they have the ethical responsibility to address any harm that is
committed on the environmental entities (Mamat, Mahamood, & Ismail, 2012).
Furthermore, ethics and values must be inculcated in the culture of the organization in order
to achieve sustainable business performance (A. Abbasi, Akhter, & Umar, 2011).
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The findings of this study contribute to the body of knowledge of waste management,
Islamic work ethics and corporate sustainability performance in a developing country,
which may be different in developed countries. The conceptual framework developed in
this study can be used as a guideline by manufacturers and policymakers who consider the
importance of achieving corporate sustainability performance. However, this research
mainly focuses on chemical manufacturing organization, and thus, the result may not be
generalized to other types of manufacturing organization. Future research may adopt the
proposed research model among different types of manufacturing organization. Lastly,
future research may focus on the mediating effects of Islamic work ethics on other green
practices besides waste management in achieving corporate sustainability performance.

Acknowledgement
Researchers wish to acknowledge the Ministry of Higher Education (MOHE) for the fund
granted through the Fundamental Research Grant Scheme (FRGS).

References

Abbasi. A., Rehman, K. U., & Bibi, A. (2011). Islamic work ethics: How it affects business
performance. World Applied Sciences Journal, 12, pp.312-322.

Abdelzaher, D. M., Kotb, A., & Helfaya, A. (2016). Eco-Islam: Beyond the Principles of
Why and What, and Into the Principles of How. Journal of Business Ethics, pp.1-21.
Abdul Aris, N., Othman, R., Abdul Rahman, S., Marzuki, M. M., Chik, W., & Yusof, W.
M. (2016). Ethical codes as instruments for cooperative sustainability. Social and
Management Research Journal, 13(1), pp.30-43.

Ahmad, M. S. (2011). Work ethics: an Islamic prospective. Journal of Human Sciences,
8(1), pp-850-859.

Al-Qudsy, S. H. 1. (2007). Values & ethics towards quality public delivery system of
Malaysia: an Islamic perspective. Jurnal Syariah, 15(2), pp.25-42.

Ali, A. J., & Al-Owaihan, A. (2008). Islamic work ethic: a critical review. Cross cultural
management: An international Journal, 15(1), pp.5-19.

Amin, M., Thurasamy, R., Aldakhil, A. M., & Kaswuri, A. H. B. (2016). The effect of
market orientation as a mediating variable in the relationship between entrepreneurial
orientation and SMEs performance. Nankai Business Review International, 7(1), pp.39-59.
Anderson, J. C., & Gerbing, D. W. (1988). Structural equation modeling in practice: A
review and recommended two-step approach. Psychological bulletin, 103(3), pp.411.
Bagozzi, R. P., & Yi, Y. (1988). On the evaluation of structural equation models. Journal
of the Academy of Marketing Science, 16(1), pp.74-94.

Barutcugil, 1. (2004). Stratejik Insan Kaynaklar1 Y6netimi, Birinci Baski, Istanbul: Kariyer
Yaymcilik Iletisim, Egitim Hiz. Ltd. Sti.

Chan, E. S. (2013). Managing green marketing: Hong Kong hotel managers’ perspective.
International Journal of Hospitality Management, 34, pp.442-461.

Commission, A. G. P. (2006). Waste Management. Productivity Commission Report, 38.
Retrieved May, 2018, from
https://www.pc.gov.au/__data/assets/pdf file/0014/21614/waste.pdf

Ding, Z., Yi, G., Tam, V. W., & Huang, T. (2016). A system dynamics-based
environmental performance simulation of construction waste reduction management in
China. Waste Management, 51, pp.130-141.

Elkington, J. (1994). Towards the sustainable corporation: Win-win-win business
strategies for sustainable development. California Management Review, 36(2), pp.90-100.

Vol. 4, no.2, Summer, 2018 22



Elkington, J. (1997). Cannibals with forks. The triple bottom line of 21st century, pp.73.
Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with
unobservable variables and measurement error. Journal of Marketing Research, pp.39-50.
Hair Jr, J. F., Hult, G. T. M., & Ringle, C. (2014). A Primer on Partial Least Squares
Structural Equation Modeling (PLS-SEM). In: Thousand Oaks (CA): Sage Publications.
Hair, J., Black, W., Babin, B. Y. A., Anderson, R., & Tatham, R. (2010). RE [2010]:
Multivariate Data Analysis. A Global Perspective. Ed: Pearson Prentice Hall.

Hair Jr, J. F., Hult, G. T. M., Ringle, C., & Sarstedt, M. (2016). A primer on partial least
squares structural equation modeling (PLS-SEM): Sage Publications.

Hart, S. L., & Milstein, M. B. (2003). Creating sustainable value. The Academy of
Management Executive, 17(2), pp.56-67.

Hassan, M. G., Abidin, R., Nordin, N., & Yusoff, R. Z. (2016). GSCM practices and
sustainable performance: A preliminary insight. Journal of Advanced Management
Science, 4(5), pp.430-434.

Hassini, E., Surti, C., & Searcy, C. (2012). A literature review and a case study of
sustainable supply chains with a focus on metrics. International Journal of Production
Economics, 140(1), pp.69-82.

Hedlund-de Witt, A., De Boer, J., & Boersema, J. J. (2014). Exploring inner and outer
worlds: A quantitative study of worldviews, environmental attitudes, and sustainable
lifestyles. Journal of Environmental Psychology, 37, pp.40-54.

Henseler, J., Ringle, C. M., & Sinkovics, R. R. (2009). The use of partial least squares
path modeling in international marketing. In New challenges to international marketing
(pp- 277-319): Emerald Group Publishing Limited.

Husin, W. N. W. (2012). Work ethics from the Islamic perspective in Malaysia. European
Journal of Social Sciences, 29(1), pp.51-60.

Jalil, M. A., Azam, F., & Rahman, M. K. (2010). Implementation mechanism of ethics in
business organizations. International Business Research, 3(4), pp.145.

Janek, C., Riccerib, F., Sangiorgia, D., & Guthrie, J. (2016). Sustainability and integrated
reporting: A case study of a large multinational organisation. In: Academic Press. pp.238-
248.

Kirama, A., & Mayo, A. W. (2016). Challenges and prospects of private sector
participation in solid waste management in Dar es Salaam City, Tanzania. Habitat
International, 53, pp.195-205.

Kulkarni, S., Rao, P., & Patil, Y. (2014). Are the non-renewable resource utilization and
waste management practices employed in Indian automobile sector sustainable? Procedia-
Social and Behavioral Sciences, 133, pp.364-371.

Kumar, N., & Che Rose, R. (2010). Examining the link between Islamic work ethic and
innovation capability. Journal of Management Development, 29(1), pp.79-93.

Mamat, M. N., Mahamood, S. F., & Ismail, I. (2012). Islamic philosophy on behaviour-
based environmental attitude. Procedia-Social and Behavioral Sciences, 49, pp.85-92.
Mohamad, Z. F., Idris, N., Baharuddin, A., Muhammad, A., & Sulaiman, N. M. N. (2012).
The role of religious community in recycling: Empirical insights from Malaysia.
Resources, Conservation and Recycling, 58, pp.143-151.

Momodu, N. S., Dimuna, K. O., & Dimuna, J. E. (2011). Mitigating the impact of solid
wastes in urban centres in Nigeria. Journal of Human Ecology, 34(2), pp.125-133.
OECD. (2012). Green Growth and Developing Countries: A summary for Policy Makers.

Vol. 4, no.2, Summer, 2018 23



Permana, A. S., Towolioe, S., Aziz, N. A., & Ho, C. S. (2015). Sustainable solid waste
management practices and perceived cleanliness in a low income city. Habitat
International, 49, pp.197-205.

Plan, E. M. (2015). Chapter 6: Pursuing green growth for sustainability and resilience.
Retrieved March, 14, 2018, from http://rmk11.epu.gov.my/book/eng/Elevent-Malaysia-
Plan/RMKe11%20Book.pdf.

Prillwitz, J., & Barr, S. (2011). Moving towards sustainability? Mobility styles, attitudes
and individual travel behaviour. Journal of Transport Geography, 19(6), pp.1590-1600.
Ramayah, T., Lee, J. W. C., & Mohamad, O. (2010). Green product purchase intention:
Some insights from a developing country. Resources, Conservation and Recycling, 54(12),
pp.1419-1427.

Roca, L. C., & Searcy, C. (2012). An analysis of indicators disclosed in corporate
sustainability reports. Journal of Cleaner Production, 20(1), pp.103-118.

Repke, 1. (1999). The dynamics of willingness to consume. Ecological Economics, 28(3),
pp-399-420.

Schoenherr, T. (2012). The role of environmental management in sustainable business
development: a multi-country investigation. International Journal of Production
Economics, 140(1), pp.116-128.

Seyhani, K., & Durmaz, V. (2015). Future oriented corporate leadership model. Journal of
Global Strategic Management, 9(1), pp.55-64.

Shah, R., & Ward, P. T. (2007). Defining and developing measures of lean production.
Journal of Operations Management, 25(4), pp.785-805.

Sheopuri, A., & Sheopuri, A. (2015). Green Hr Practices in the Changing Workplace.
Business Dimensions, Vol. 2(1), 13-26, pp. 13-26.

Statistics, T. G. o. E. (1997). Reference guide to environmental data. Retrieved June 19,
2018, from. http://www.un.org/press/en/1997/19970407.endev407.html

Ta, G. C., Meng, C. K., Mokhtar, M., Ern, L. K., Alam, L., Sultan, M. M. A., & Ali, N. L.
(2016). Enhancing the regulatory framework for upstream chemicals management in
Malaysia: Some proposals from an academic perspective. Journal of Chemical Health and
Safety, 23(3), pp.12-18.

Wahab, K. A., & Rafiki, A. (2014). Measuring Small Firm Entrepreneur's Performance
Based on Al-Falah. World Applied Sciences Journal, 29(12), pp.1532-1539.

Yatim, P., Mamat, M.-N., Mohamad-Zailani, S. H., & Ramlee, S. (2016). Energy policy
shifts towards sustainable energy future for Malaysia. Clean Technologies and
Environmental Policy, 18(6), pp.1685-1695.

Yesil, S., Sekkeli, Z. H., & Dogan, O. (2012). An investigation into the implications of
Islamic work ethic (IWE) in the workplace. Journal of Economics and Behavioral Studies,
4(11), pp.612.

Vol. 4, no.2, Summer, 2018 24



